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Gan (and Should) You

[rain Employees to
Network?

ions can turn networking i
ill not an individual strugale.
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The Power of Networking
a )

Networking has always been important.
But In the age of Al-screened resumes,
It's everything.”

Employees who network
effectivelybring In:

e New business leads

e Better vendor partners
e Fresh Insights

e Stronger hiring referrals
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3eyonc Job Hunting

/Networking Isn’t just for h

finding new jobs.

It's a daily tool to:

Build collaborations

Get outside perspectives
Support business growth
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Make Networking Part of Onboardino

~

Imagine a manager asking:

“How do you network, and which
platforms do you use?”

Training employees early helps
them see networking as part of their
role — not a side hustle.

\_ /




sreate a shared Networking Tool

4 h

Encourage teams to share valuable
contacts.

From old-school Rolodexes to
digital Excel sheets or intranet
databases, collaboration is key.

A shared contact system builds
trust and collective opportunity.
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Train Employees on

LinkedIn Optimization
a N

LinkedIn Is today’s professional Rolodex.

But most employees don’t use It strategically.

@ Train them to:
e Understand 1st, 2nd, and 3rd connections
e Craft messages that open doors
e Use LinkedIn for lead generation, not just
job applications




Why Formal Networking
Training Matters

Without training, employees miss key
opportunities.
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With training, they learn how to:
Build professional credibility
Expand company reach
Strengthen internal & external
collaboration
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Organizations that train their teams to

~

network don’t just grow connections —

they grow capability, visibility, and
resilience.

Start building your internal
networking culture today.




